
Central Pacific Conference  
UNITED CHURCH OF CHRIST 

POSITION POSTING 
● LISTING INFORMATION 
● SCOPE OF WORK, COMPENSATION & SUPPORT 
● WHO IS GOD CALLING TO MINISTER WITH US? 
 
LISTING INFORMATION 
Church name: First Congregational United Church of Christ, Salem 
Street address: 700 Marion St NE, Salem, OR 97301 
Supplemental web links: https://www.uccsalem.org/ | 
https://www.facebook.com/UCCSalemOR/ 
 
Additional ecumenical affiliations (e.g. denominations, communions, fellowships): 
None 
 
Conference: Central Pacific Conference 
Association: Central Pacific 
UCC Conference or Association Staff Contact Person: 
Rev. Tyler Connoley 
Conference Minister 
575-956-3316 
tyler@cpcucc.org 
 
Summary Ministry Description:  
We, the members of First Congregational United Church of Christ, Salem, are seeking an 
interim minister to support us in a developmental journey for an anticipated 2-3 year 
period. We have had multiple shorter-term supply, interim, and settled pastorates in a 
row, and want to ensure our next settled pastorate will be long and fruitful.  
 
We are increasingly recognizing our own need for a behavioral covenant to guide our 
community, especially as it relates to direct, clear, and kind communication in the midst 
of conflict. We covenant to work diligently with the interim minister on the tasks 
recommended to support our congregation’s growth in identified areas. 
 
We are an Open and Affirming, Just Peace downtown church that seeks to create a 
congregation that can be a shining example of God’s radically inclusive love for the 
world. Our desire is to develop a shared vision of who we are and how we want to show 
up in the world so that we can identify the essential knowledge, skills, abilities, and 
dispositions a settled pastor will need to lead us to that future state.  
 
It is essential that the interim minister views themselves as a collaborative leader, and 
that they are capable of guiding a congregation to shared values and a strong vision. We 
believe that the successful interim pastor will likely be a professional transition 



specialist or a trained intentional interim minister and have the following skills and/or 
experiences: congregational self-appraisal, implementation of a behavioral covenant in 
the life of the church and while preaching from the pulpit to develop positive 
congregational behavior, conflict mediation, lay leadership empowerment, professional 
boundary training, and the dynamics of long-term pastorate. 
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Additional pictures of the church and congregation can be found here. 
 
What we value about living in our area: 
Salem is a small city located in the Willamette Valley on the shores of the Willamette 
River. As the state capital, it is one of the more culturally, linguistically, economically, 
and ethnically diverse areas in Oregon. There is abundant natural beauty, which is 
highlighted by the area's numerous parks and recreation opportunities. Salem sits in close 
proximity (about 90 minutes) to both the coast and mountains and within driving distance 
of Portland, Corvallis, and Eugene. Notably, that makes Salem reasonably proximate to 
many of the major economic and cultural centers of Oregon. 
 
Current size of membership:  
184 
 
Languages used in ministry (other than English): 
None 
 
Position Title: Interim Minister 
 
Position Duration: 
Intentional Interim – a called position for a temporary term of congregational preparation 
for a settled-pastor search, in which the minister does not typically move church 
membership to the congregation served or move standing to the related association 

 
Compensation Level:  
Full Time 
 
Does the total support package meet conference compensation guidelines? 
Yes 
 
SCOPE OF WORK 
40-50 hours weekly / 10-12 units 
● Refining, articulating, and living into shared congregational values and a 
shared vision 



● Work with our congregation to create a behavioral covenant and assist the 
congregation in building a culture that supports living out our faith in loving, respectful 
ways with all members, visitors, and friends of the congregation, and the larger 
community. 
● Preparation and leadership of Sunday worship including scripture study, crafting 
of liturgy and bulletin, sermon preparation, guiding and sometimes finding lay liturgists, 
planning of music in coordination with musical staff or volunteers, preaching, offering of 
prayers, etc. 
● Leadership development by working with people in the church to create 
ministry and programs 
● Pastoral care in collaboration with lay people 
● Community engagement and leading the way for the church to be an ambassador 
of God’s love 
● Weddings and funerals for participants in the worshipping community (there are a 
plethora of ordained ministers who can assist with this task if needed) 
● Attend meetings and give leadership as needed to church programs, in 
collaboration with lay leadership 
● Participate in wider church activities such as conference and association meetings 
● Supervision of staff and administrative responsibilities such as email, website, and 
church supply purchasing 
● Study and prayer to increase faith and to improve skills so as to lead, teach, 
preach better 
● Energizing and deepening the spiritual connections and faith understandings of 
others in all they do 
 
Core Competencies: 
● Affirming towards members and friends of the congregation, but able and willing 
to use a behavioral covenant to relentlessly call people into the articulated and idealized 
values of the congregation through firm, hard conversations from a place of loving 
kindness. 
● Strong visionary, facilitative leadership, grounded in a cohesive internal sense of 
self and driven by a well-established set of values, including the value of collaboration, a 
heart of service, and a desire to build a bigger table. 
● Able to establish ministry in a flexible, adaptable manner across multiple settings 
(in-person, within the community, and in members’ homes) through continuation of 
ongoing programs and development of new modalities for worship, including through the 
continued and enhanced use of technology. 
 
COMPENSATION AND SUPPORT       
 
Salary Basis (from the Call Agreement Workbook, equal to Cash Salary plus Value of 
Parsonage/Housing Allowance): We will seek to meet conference guidelines. 
 
Benefits (choose one):  
Salary plus Benefits 



 
What is the expected living situation for your next minister? The church does not 
have a parsonage, so the minister will be expected to determine their own living 
arrangements. It could be nearby or more distant, as long as commuting is a possibility 
once in-person ministry resumes. 
 
Comment on the residential/commuting expectations for your next minister. Though 
the congregation currently meets in virtual settings, as we emerge from the COVID-19 
pandemic, it will be important that the minister is able to engage in all aspects of in-
person ministry alongside the congregation. This may require the minister to be on-site at 
the church or in the community multiple days per week. 
 
State any incentives (e.g. school debt reduction or retention bonus after a certain 
number of years in position): Incentives can be discussed during salary negotiations. 
 
Describe peer and professional supports available for ministers in your 
association/conference: Central Pacific Clergy Zoom and Facebook Group, Ecumenical 
Ministries of Oregon, Metro Portland Clergy Circle, Claremont School of Theology 
 
If applicable, describe how your church will adopt part-time adjustments in the 
pastoral schedule to support a minister’s bi-vocational employment: It is expected 
that the interim minister engages in full time pastoral care for the congregation. However, 
the congregation believes deeply in the need for a pastor to have a well-rounded, full life 
with a healthy work-life balance and is supportive of flexible schedules to support these 
efforts. 
 
 
WHO IS GOD CALLING TO MINISTER WITH US?    
 
Describe the ministry goals you envision your next minister co-collaborating with 
the congregation to achieve. 
The congregation first needs to establish a strong shared purpose and identity for how we 
want to be an open and affirming, Just Peace Christian people in Salem, Oregon in 2021 
and moving forward. The interim minister will be a critical partner in shepherding this 
work with the congregation and external consultants. By the time the interim minister 
concludes their service with us, we will: 
(1) have a shared understanding of the congregation’s strengths and challenges, and 
consensus on where the congregation is headed; 
(2) engage in personal and congregational growth, viewing this as a blessing and 
opportunity for deeper relationship with each other and God;  
(3) build a shared culture of respect especially around direct communication and 
kindness towards each other, to be able to develop and sustain healthy, productive 
communication; and 
(4) be able to joyfully enter into covenant with a new settled minister. 
 



It is essential that the congregation shifts its culture, especially ar. someone who can help 
us create a healthy environment and work on a behavioral covenant. 
 
Describe how your vision of the minister you are now seeking will assist the 
congregation in making an impact beyond its walls.  
The church has a rich legacy of purpose-specific ministries that meet individual 
members’ passions and interests, but--because of their breadth--lack a coherent focus for 
ministry that makes an impact beyond our walls. The interim minister will help us 
establish a primary focus area that enables the church to make the strongest possible 
impact beyond our walls in a manner that is clearly aligned with our stated values. 
 
Specify language requirements or culturally-specific capacities preferred in a next 
ministerial leader, and why those matter to the congregation’s sense of calling. 
We expect the interim minister to be proficient in spoken and written English and that the 
interim minister is able to engage with all people in appropriately culturally responsive 
ways. It is critical that the interim minister is able to fully live into our Open and 
Affirming values and ensure that God’s radically inclusive love extends to our LGBTQ+ 
siblings. 
 
STATEMENT OF CONSENT        
The covenantal relationship between a church and those called by that church to serve as 
pastors and teachers and in other ministerial positions is strengthened when vital 
information is openly shared by covenantal partners. To that end, we attest that, to the 
best of our abilities, we have provided information in this profile that accurately 
represents our church. We have not knowingly withheld any information that would be 
helpful to candidates. 
 
As the committee charged with the responsibility for identifying and recommending 
suitable new minister for our church, we have been authorized to share the information 
herein with potential candidates. We understand that a candidate may wish to secure 
further knowledge, information, and opinions about our church. We encourage a 
candidate to do so, recognizing that an open exchange of relevant information builds the 
foundation for continuing and healthy relationships between calling bodies and persons 
seeking a ministry position. 
 
Which individuals and groups in the church contributed to the contents of this 
Position Posting? This position posting was collaboratively created by members of the 
Board of Directors, Finance Committee, Personnel Committee, Nominating Committee, 
and Pastoral Support Committee. 
 
Additional comments for interpreting the profile: 
None 
 
Signed: Gabrielle Brewer-Wallin 
Chair, Interim Search Team / May 13



VALIDATION BY CONFERENCE/ASSOCIATION 
 
The congregation is currently in good standing with the association / conference named.  
 
Staff Comment: 
 
My signature below attests to the above item.   
 
Signature:     
Name / Title: 
Email:     
Phone: 
Date: 
 
This document is created through support to Our Church’s Wider Mission (OCWM) and 
is only possible through the covenantal relationships of all settings of the United Church 
of Christ.  

  
“Jesus answered them, ‘Have faith in God!’” – Mark 11:22 


